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The need to negotiate scope

Continuum of Inter-Sectorial Integratiun

Resources and
responsibility

Continuum of Intersectorial intergration, adopted from Boston and Gill’s
(2011) model of inter-Govermental Intergration.



The importance of organisational

structures
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Level of Intergration

Continuum of Inter-Sectorial Integration

Resources and
responsibility

Continuum of Intersectorial intergration, adopted from Boston and Gill's
(2011) model of inter-Govermental Intergration.



Building collective competence

* Individual competence
* Collective competence

 Collaboration as a collective
learning process
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